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Brexit Case Studies: Work  

 

Ade 
‘The UK government is saying that I have to now apply to have 
my EU Treaty rights, which are already enshrined in law, 
recognised!’ 

Ade is a Nigerian citizen who has lived and worked in Northern Ireland since 2008. He 
is married to a Hungarian citizen and they have one daughter.  
 
Ade is an accountant and he moved from Hungary to Northern Ireland after being 
recruited for a job with an international insurance firm in Belfast. Since 2010 he has 
been self-employed, running his own practice. 
 
As the husband of an EU citizen who came to Northern Ireland to work, Ade has the 
right to permanent residence in the UK. 
 
Ade keeps abreast of the government’s pronouncements on Brexit and the rights of 
EU citizens by watching the news and reading information available on the Internet. 
However, he struggles to find the information he needs to make decisions about his 
and his family’s future.  
 
‘Brexit has turned everything upside down’ he said. ‘My family is settled in Northern 
Ireland, my business clientele has been growing steadily, our friends are here, my 
daughter starts secondary school this year – yet, we are thinking, that if our rights are 
not protected, we might have to leave and start all over again in Hungary. This would 
be huge upheaval for all of us – for example, my daughter is a fluent Hungarian 
speaker, but she would need to improve her reading and writing in the language in 
order to do well at school. 
 
‘As I understand it, I have already acquired the right to permanent residency in the UK 
under the EU treaties. I am a ‘qualified person’ under the treaties either in my own 
right as a worker, or as the husband of a person who is exercising her treaty rights as 
she is working in the UK. Yet the UK government is saying that I have to now apply to 
have that right, which is already enshrined in law, recognised! Not only that, but I have 
to pay a fee; first for a permanent residency document, and then again in 2019 for 
‘settled status’. Will I be accepted? I don’t know whether the rules will change again 
next year? The information from the government is constantly changing and I don’t 
trust that the rules and processes will not change again in the future. 
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‘I’m aware of others in the Northern Ireland Nigerian community who are married to 
EU, Irish or British citizens; they are particularly concerned about their status as family 
members of EU nationals. One woman I know, a Portuguese national, who has two 
children born here, applied for work via a recruitment agency.  The agency has asked 
her to prove her right to permanent residency in the UK; are they allowed to do that? 
What proof could she demonstrate if she has not worked in the UK while her children 
were small?’  
 
 
Vera 

 
‘I think that to integrate is important, but to deny your own 
culture is wrong.’ 

 
Vera is a Brazilian national and a British citizen. She first came to the UK as a student 
in 1979 achieving a diploma in travel and tourism. After three years she went back 
home but, after marrying, she returned to live in the UK in 1996, eventually settling in 
Northern Ireland. She is an EU national through marriage to an Irish citizen. 
 
‘For many years I had indefinite leave to remain. I only applied for a British passport 
about five years ago when it became too expensive to keep renewing my Brazilian 
passport. I hadn’t applied before, as it was expensive. I was always very bad at dealing 
with bureaucracy and, for a long while, it did not matter.’ 
 
Vera considers she has faced discrimination in relation to employment and access to 
health services in Northern Ireland. She thinks that many people in Northern Ireland 
suffer from an inferiority complex and can be quite aggressive if other people, 
especially foreigners, challenge them. 
 
‘When I first meet anyone who does not know my history, or has no idea that I have 
been here for as long as I have, or that I’m a British citizen, there are frequently a 
number of ‘first questions’: 
 

1. You’re not from these parts (I like that one, because it means they can't place 
me, my accent doesn't completely give me way and it can become a game!).  

2. I think you are a long way from home?  
3. How long have you been here?  
4. Do you like it here?  
5. How do you cope with our weather?’  
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‘It can be tiresome at times, but I do understand why they are asked.  Depending on 
the tone of voice I either relax or go on my guard.  A certain level of hostility can come 
with these or worse and I have experienced many instances of direct discrimination.’ 
 
‘I think that to integrate is important, but to deny your own culture is wrong. How can 
you deny something you've known from birth and it is ingrained on your soul? There 
are consequences when one chooses to suppress their own self, consequences to 
health and well-being’, she said. 

 

Bartek 
‘I live in Newry and work in the Republic; will I continue to 
qualify for rights provided under the EU Treaty rights (e.g. 
workers’ rights or protection from employment discrimination) 
in my workplace in Monaghan?’ 

Bartek is a Polish national who came to live in Newry at the beginning of 2018. He is 
employed as a skilled operator in an engineering firm in Monaghan. He lives in an 
apartment in Newry and travels to and from Monaghan each working day. 

Bartek will not have lived in Northern Ireland for five years (entitling him to permanent 
residence) by March 2019, the date the UK plans to leave the EU. 

Bartek is concerned about his right to continue to live in Northern Ireland and to access 
health care and other social security benefits after Brexit. As a worker exercising his 
EU Treaty rights, he is a ‘qualified person’ and is currently entitled to residency and to 
access health and other benefits in Northern Ireland. 

‘How will my legal status, residency and citizen’s rights change after Brexit? I’ve read 
that I am entitled to apply for ‘settled status’ in the UK but as I work in the EU, will I 
continue to qualify for rights provided under the EU Treaty rights (e.g. workers’ rights 
or protection from employment discrimination) in my workplace in Monaghan?’ 
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Julia 
‘I’m scared that if I apply now for citizenship, the rules will 
change and I’ll have to start over again.’ 

Julia is a Polish citizen who has lived and worked in Northern Ireland since 2010. She 
lives in Coleraine where she is employed in a travel company. 
 
Julia has a Masters degree in International Tourism from the Katowice School of 
Economics, Gornosląska Wyższa Szkoła Handlowa, Poland. When she had finished 
her university studies she wanted to explore other countries and develop her language 
skills. She came to Northern Ireland looking for work and since her arrival, has worked 
full-time first as a waitress in a café, then as a hospital cleaner and later as a canteen 
assistant.  
 
‘My main concern is the lack of detailed information about what will happen to EU 
citizens in Northern Ireland after Brexit’, Julia said. ‘What documents will I need? I get 
my information from the Internet or from the local NGO, but the information is either 
too generalised, or it keeps changing. 
 
‘I have a mortgage. My boss has reassured me that he will stand by me but I want to 
know what is happening.’ 
 
‘I’m thinking about applying for citizenship; it’s a lot of money though – I don’t want to 
have to pay over a £1000 if I don’t have to. What will citizenship guarantee? I’m scared 
that if I apply, the rules will change and I’ll have to start over again. 
 
‘I want 100% certainty that my rights will be guaranteed and that these won’t change 
in six months’ time.’ 

 

Cinzia 
‘My main concern about Brexit is about my ability to work. At 
the moment, as an EU citizen, I can apply for any job – I don’t 
need a visa or anything.’ 

 
Cinzia is an Italian national who came to Northern Ireland in September 2014. She 
applied for a placement in Belfast as an unpaid volunteer with the European Voluntary 
Service (EVS) - a European Commission scheme which encourages 18-30 year-olds 
to undertake long-term volunteering in Europe. The EC funds the scheme which 
covers travel, accommodation, food, insurance and a small monthly personal 
allowance.  
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‘The EVS changed my life! I fell in love with Belfast! It gave me a fantastic opportunity 
to come to Northern Ireland and follow my passions.’ 
 
A graduate in art and film studies, Cinzia volunteered with the Crescent Arts Centre, 
Belfast where she helped organise classes, including dance classes with Open Arts, 
a participative, dedicated arts and disability organisation. Following her passion 
for libraries, she also volunteered with the Linen Hall Library where she learnt about a 
University of Ulster post-graduate course in librarian studies. Continuing to volunteer, 
Cinzia studied part-time at UU for two years, qualifying as a librarian in 2017. After a 
short temporary contract, she gained permanent employment at Queen’s University, 
Belfast.  
 
‘When the UK leaves the EU, young people will no longer have access to the fantastic 
opportunities to travel, meet people or explore the world which have been created by 
EVS. Volunteering is very important to me; it has given me so much; without the EVS 
I would not have known about the library course, or gained the experience I needed 
to be employed at Queen’s’. 
 
Cinzia outlined her worries about the impact of Brexit. She is unclear if her year as a 
volunteer in Northern Ireland will count towards the five years required for eligibility for 
settled status. ‘Could I qualify as a self-sufficient person during that year?’ And, as she 
studied part-time without a requirement to attend classes at the UU, she is unsure 
what proof she can provide of her residency during her period as a student. 
 
‘The point is that I don’t know what will happen. My main concern about Brexit is about 
my ability to work. At the moment, as an EU citizen, I can apply for any job – I don’t 
need a visa or anything. I’ve heard about the registration scheme for EU nationals; 
how will it affect my ability to work, open a bank account, and rent a home? Also, 
because of my disability which limits my mobility, I am fearful that I wouldn’t get the 
same social work support I currently enjoy.’ 
 
Referring to requirements the immigration legislation imposes on landlords in England 
and Wales, Cinzia expressed concern that after Brexit her landlord could also be 
required to check her legal status. ‘I know there are fines for failing to make checks. 
I’m worried that rather than making these checks, landlords would say “you’re 
European; we don’t want you here”.’ 
 
Cinzia also expressed disquiet about the UK government’s proposal to have a digital 
online code to verify the ‘settled status’ of EU nationals after Brexit. ‘It won’t work’ she 
said. ‘People won’t want to bother to go through a process of checking; they may not 
have the digital knowhow to make checks or they could ask a 3rd party to do it – who 
knows what would happen to my personal data! If I had a card, like the identity cards 
we have in Italy, I would have control over the information. It would be immediate and 
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visible and give me credibility – the landlord or employer could copy the card and 
return it to me there and then.’ 
 
Cinzia believes there has been an increase in intolerance towards EU citizens since 
the referendum. ‘It’s already happening to me’ she said. ‘I think Northern Ireland is 
less welcoming than before. People see a foreigner with disabilities; they think I’m only 
here to access free money or benefits. When I introduce myself to taxi drivers or other 
strangers, I feel compelled to say that I’m working, that I pay taxes and am not on 
benefits. I’ve been told: “You’re a good migrant, not one of those bad ones”.’ 
 
Cinzia has good access to available information about Brexit online. She emphasised 
however that she needs clarity about the guidelines and how they apply to her 
particular situation. ‘I’m still not confident I have the information I need; face-to-face 
advice in person would be much safer.’  
 
She also emphasised that there must be an easy accessible way to register, without 
the need to provide loads of documentation. ‘The registration system must be able 
take into account the needs of disabled people, people who don’t work, or carers etc. 
And there needs to be some administrative leniency so that when people make 
understandable errors, they will not be completely rejected.’  
 
 
 

 


